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FROM THEBFFICE OF CAMPUS SAFETY

The Cape Fear Community Cole@dfice of Campus Safgiyepares this report

in compliance with the Jeanne Clery Disclosure of Campus Security and Crime
statistics Act (The Clery Act) and the Higher Education Opportunity Act. The report
Is designed t@rovide you with important information about your safety and

security along withcontainng statistics about crime on campus. The data
representative ofctivities of the previous three years on campus.

The safety and welleing of the students, employees, and visiemesimportant to

the learning and work environment. Safety is a shared responsibility and we rely on
every community member to contribute tampussecurity by reporting

suspicious actives andremainingvigibnt when going atut their daily activities.

Although no community can be completelyf/sSRES Ay G2 Rl &2 Q& &2 0}
department works toward reinforcing partnerships wdabal law enforcement,

contracted securitystudents, facuy, staff, administration and guests in creating

an atmosphere that promotes safety and remains conducive to the learning
environment.

Cape Fear Community Collegeammitted to the core values of professionalism,
respect, integrity, and responsibilttyerefore, we ask that you always adhere to all
established rules and regulations governing conduct and behavior while on
campus.
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CLERY AGTegal Requirements

Clery Act requires colleges and universities to:

)l

Publish an annual report every year by Octdistthat contains three years

of campus crime statistics and certain campus security policy statements.

6hT y20Sx2 GKAA &SIFNRa NBLR2NIAY3I LISNR
due to the Coronavirus/COVID pandemic.)

Disclose crime statistics for the campus, public areas immediately adjacent

to or running through the campus and certain reampus facilities and

remote classrooms. The statistics must be gathered from campus police or
security, local law enforcement, aather College officials who have
GaAIYATFAOIYG NBaLRyaAroAtAlde FT2N aiddzR
t NEPOARS GOGAYSEE gl NyAy3Ie y2a4A0Sa 27
pose an ongoing threat to student and employees.

5Aa40ft24S8S Ay | didetiatoCur@ddh YaBipus & @ithid | y &
the patrol jurisdiction of the campus police or the campus security

RSLI NOYSYyd YR A& NBLRZNISR (2 G4KS OF
Prohibit the institution, or an officer, employee, or agent of the unsbin,
participating in any program under this title from relating, intimidating,
threatening, coercing, or otherwise discriminating against any individual

with respect to the implementation of any provision of the Clery Act.

Cape Fear Coridzy A i & s Canpus Salefy Offiseresponsible for preparing

and distributing this report. We work with many other departments and agencies,

such as the Title IX Coording&)rStudent Services, Human Resources, outsourced
Securityandvariouslocal law enforcemdragencies to compile the information.

We encourage members of Cape Fear Community College to use this report as a
guide for safe practices on and off campus.

It is the policy of the Trustees of Cape Fear Community College to allow citizens to
use campubuildings and facilities for civic, cultural, educational, recreational, and
other activities if the users preserve and properly care for the facilities, and the
activities do not conflict with the use of these facilities or grounds for College
purposes ad activities or with local ordinances or laws of the State or Federal

government and other policies adopted by the Trustees.



Campus Safe®ffice

Thegoalo€apeFS | NJ / 2 YYdzy A& [ 2f €t SB®@ravidé I Y LJdza
students, faculty, staff, andsitors with a safe educational environment. The

Campus Safety Office assists in coordinating the etibasth swornNew
HanoverPenderCountyLaw Enforcement Officers and rsworn Campus

Security Officersas well aCFC®arking Enforcement.

LawEnforcement
Cape Fear Community Colldges partnered with the New Hanover County

+
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North Campuses, which are located in New Hanover County, North Carolina. The

NHCSO has dedited ninefuli A YS / 2f £ S3S wSaz2dzZNOS hTFA

two campuses duringperationalhours and respond to law enforcement calls for
& SNIBAOS O ¢KS /whQa IINBX &¢2Ny 5SLJdzieé
powers of arrest in Newlanover County. They fall under the command of the

{ K
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For theAlston W. Burkand Burgaw Centers located in Pender County, North
Carolina, Cape Fear Community College has partnered with the Pender County

SheN\A F¥FQa hFFAOST {dz2NF / Adé& t2f A0S 5SLI N

provide law enforcement service at those locations. The Pender County centers
are patrolled by these listed agencies as part of their daily duties. These agencies
also work tgether to respond to law enforcement calls for service when

necessary.

Expectations for such services are set fogtlwritten agreements between CFCC
and all law enforcement agencies involved.

Security

Nonsworn CampuSecurity Officers are unarmed and are identified by the yellow

or blue and black uniforms with a distinctive white and blue shoulder patch and
security badge. They perform many of the same tasks as sworn police officers with
the exception of effecting arrest. An st (if necessary) will be referred to a

sworn officer. Security Officers normally do not wear civilian or plain clothes while
conducting security business on the campus. Security Officers are required to
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complete a training course approved and authorizgthe North Carolina Private
Protective Services Bureau. Extensive on the job training is presented to security
officers serving at theollege toenable them to perform their duties more
efficiently, effectively and safely. Campesurity is currently antracted with a
professional firm to provide personnel on the downtown Wilmington Campus, the
North Campus, and Burgaw Center, employing foot and mobile patrol to more
thoroughly canvas the campus for security purposes. Roving guards are equipped
with portable radios. The security contractor provides 24 hour, seven days per
week patrol and security coveragethe Downtown and North Campus&ghen
requested, security escorts are available to students, faculty and staff for
accompaniment to parking lots other campus locations.

Parking Enforcement

Parking Enforcement Officers are unarmed and are identified by the white and
black uniforms with a distinctive black and white shoulder patch, and a black
security officer badge patch. They assist with parkiagagemenand
enforcementthroughout campuss to include: ticketing, booting and towing for
violations. The Parking Guards routinely patrol the parking decks and lots. The
College strives to ensure adequate patrolling and lighting in these areas.
Anyore observing a safety or security concern is encouraged to contact the
CampusSafety @fice.

It is the duty of each of us to help keep our campus safe and to report violations of
law or policy or suspicious activities to the appropriate personnel.

Campus Locksmith

It is the intention of Cape Fear Community College to promote security for campus
personnel and equipment by maintaining and controlling appropriate access to
College property. The CFCC Key Control Policy is designed to provide access to
needed resources, while maintaining reasonable personal safety and security for
all members and guests of the College. This will ensure the protection of personal
and College property through control of keys to offices, buildings, and other
secured asseist various campus locations.

The CFCC campus locksmith is a certified, licensed locksmith. The locksmith is
responsible for lock matrix, key fabrication and electronic access cdsgr@nce
of keys and inventory is maintained by the Campus Locksmith.



College Safety

Reporting Suspicious or Criminal Incidents

All students, employees, and guests should promptly report criminal incidents,
threats, violent behavior, accidents and other emergenci®d1o h person
reports can be made at tHeéampus Safety Offibecated in the @uilding room
G121

WSLIE2NIa Yré Fftaz 60S NBLR2NISR (G2 /I YLz
officials who have responsibility for campus security or who have significant
responsibility for studestor campusictivities such asDirector, Safety & Training,

Dean of Studemffairs,Athletics Director, Coaches, faculty advisors to all clubs,
instructors and academic advispktuman Resources, etc{ | Qa4 K|l @S |y 2
to report all crimes occurring on caogor at satellite locations, there are no
exceptions to this requirement. They are required to forwardidentifying
information for inclusion in the annual security report, regardless of whether or
not the victim chooses to file a report with law emgment or press charges.

If the complainant wishes to remain anonymous that request will be granted

EmergencyPhones(Bue Phoneg

The emergency blue light boxes provide users with a simple way to call for
emergency assistance. Press the large rembwand speak clearly into the

speaker. The call goes directly to the local 911 center. The phones are located at
strategic points around campus and on each floor of the parking decks.

CampusEscortProgram

If you must travel alone at night, the campus escort program provides a safe,
reliable way to travel throughout campus. You canGiallC Security request an
escortat 910.362.785%or the Wilmington Campus, 910.362.7580 for the North
Campus, 910.362.79 for the Burgaw Center and 910.328.7711 forAlston W.
BurkeCenter Escorts are not limited to nigtitne only, they are available at any
time upon request. Escorts are limited to CFCC property only.

Access tdCampuskFadlities
Access to campus buildings and grounds is a privilege extended to students,
faculty, staff, and authorized guests. The College encourages an open environment
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with limited constraints to ensure the reasonable protection of all members of the
community. Mostampus facilities are normally open during business hours. The
college campus is closed frdx00 pm to 7:00 amOn weekends and Federal
Holidays, most CFCC facilities are closed and locked, admitting only faculty, staff,
and/or others with proper authaation.

Campus Weapon Policy

As stated in the North Carolina General StatGt&.14269.2, it is unlawful for any
person to possess or carry, openly or concealed, any weapon on campus, or on any
educational property. This includes any person knowingbossessor carry,
whether openly or concealed, any gun, rifle, pistol, or other firearm of any kind on
educational property or to a curricular or extracurricular activity sponsored by the
school. Weapons include, but are hmited to; BB gun, sturug, taser, air rifles,

air pistol, bowie knife, dirk, dagger, slingshot, leaded cavig;hbladeknife,
blackjackmetallic knuckles, razors and razor blades, fireworks, any-phanted

or edged instrument, or any other weapon of like kind. Exceptiaysnclude
instructional supplies or tools that are required for instructional activities,
laboratory demonstrations, maintenance on the educational property and the
preparation of food.

Timely Warning Notices

In the event that a situation arises, either on or off campus, that, in the judgment
of the Campus Safety Office or thdegsignee, constitutes an ongoing or continuing
GKNBFG G2 KSIFIfGK 2N alFSdes + OF YLza ¢ A
Members of he college who know of a crime or other serious incident should
report the incident immediately by phone (910.3@%5%) to Cape Fear Community
CollegeSecurityso that a Campus Safety Alert can be issued, if warranted. The
College has adopteah Emergencylert and Mass Notification System as part of
its Emergency Notification Planiglystem allowsCampusSafety personnel to
notify faculty/staffstudentsquickly by sending voice, email and text messages
should an emergency situation occur.

In the evenbf an emergency and upon activation of the system, participants will
receive notification at any and all of the contact numbers provided. Furthermore,
periodic testing of the system will be conducted for safety measures. However, no
personal information W be used for any other purposes(s) and will not be
disseminated for any reason.



Adverse Weather

The decision to cancel any portion or all of Cape Fear Community College classes
due to inclement weather or other emergencies is the responsibilityeof th

President and/or her/his designated representative. Announcements will be made
on local television and radio stations at the earliest possible time once a decision is
made to cancel or close. Messages will be sent according to the guidelines
establishedn the timely warning notice listed in the above paragraph.

Crime Prevention Education and Awareness

Crime prevention is a top priority of the agency operating under the model of

| 2YYdzy AGé hNASY (SR t Zprekettivn/stBategytes® a Ol Y LIdz3
multilayered foundation of a proactive area patrol of campus buildings and parking

lots, crime prevention education and identification of potential criminal activity.

This approach relies on the dual concepts of eliminating or minimizing criminal
opportunities, whenever possible, and encouraging community member to take
responsibility of their own and others safety. Theector, Safety & Training

available to assist any individual or group in planning, presenting, and coordinating
programs of integst or concern.

College Fire Prevention

All campus buildings have smoke detectors and some are equipped with sprinkler
systems. All buildings have a Fire Alarm Control Panel which identifies the area of
the building that is in alarm. Newer buildingsdalarm panels which

automatically call the fire department when activated. Officers respond to all
alarms, assist in the evacuation of the building and direct responding emergency
services personnel to the scene.

The following procedures are to be folled in the event that an emergency
evacuation becomes necessary in any building or classroom owned and/or
operated by CFCC:

1. When an alarm sounds, the entire building will evacuate by designated
routes.

2. Occupants will exit the building and congregateyaft@m the doorsas
directed by security, law enforcement officers, or fire department offjcials
allowing clear access for Emergency Responders.

10
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4. During an evacuation, entrytotfet OAf A e @Attt y20 065 LI
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5. If an emergency evacuation is creat@tl]l and/or New Hanover/Pender
[ 2dzy G & { K SHédde mitied imHcHiat€ySThewill contact the
Fire Department and otherecessary emergency servitesespond
accordingly The Switchboard will notify the Campus Disability Services
Office.

6. Employees will leave their work area and assist students and guests in
exiting the building(s).

7. Contracted security services vz Yy RdzO0 || d&a¢SSLE 2F GK
assist people in exiting. They will also adtst Hanover/Pender County
{KSNATTQE hFFAOS | YyRKk2NI Iye 2imKSN NB
verifying that all occupants have left the building(s).

8. CFCC maintance personnel, contracted security, law enforcement officers,
or fire department officials witespond to the alarm panel to announce the
location of the activation. Once the emergency has been resolved,
contracted security, law enforcement officersficg department officials
will3A @S GKS al tf Of SIFNE &aAJyehterthe yR 2 O
building.

In the event that the evacuation emergency lasts for an extended period of time,
occupants will be directed to pesignated staging arsa

Evacuation Plan for the Disabled

At the time of evacuation, CFCC employees will take reasonable measures to assist
persons with disabilities. This includes persons with mobility, visual, hearing,

speech and cognitive impairments. Persons with disabishould be escorted to

0KS a! NBFa 2F wS&aoOdzsST¢ 20KSNBAaSsT G(GKSe

TITLE IX POLICIES
Sexual Misconduct

Information

Title 1X of the Education Amendments of 1972 states: "No person in the United
States shall, orhe basis of sex, be excluded from participation in, be denied the

11



benefits of, or be subjected to discrimination under any education program or
activity receiving Federal financial assistance.”

Cape Fear Community College is committed to providingrarigaand working
environment that promotes respect, responsibility, communication, collaboration,
critical thinking, and accountability in an environment free of sexual misconduct

YR RAAONAYAYlIGA2yd {SEdzZ f RAAGNRAYAYL (A
rights and personal dignity.

Cape Fear Community College considers sexual discrimination in all its forms to be
a serious offense. This plan refers to all forms of sexual discrimination, including:
discrimination against pregnant and parenting studesexual harassment, sexual
assault, and sexual violence by employees, students, or third parties. (Title 20
U.S.C. Sections 16&8638)

Cape Fear Community College has a responsibility to ensure compliance by
demonstrating that our education prograntsdeother activities are operated in a
manner consistent with Title IX regulations and provisions. Throughout the year
there are several programs offered to the Cape Fear Community College
community that provide knowledge to help prevent, avoid and respmedxual
misconduct.

Procedures

If you feel you have been subjected to sexual harassment or discrimination, you
should seek assistance as soon as possible. Please review the Sexual or Gender
Misconduct Plan and the related Plan Explanations listetvbelo

How Can We Help

hdzNJ LI Iy KSfLJA G2 SyadaNBS GKS /LIS CSIF N
from discrimination based on sex or gender behavior. We are here to help assist

you in an effective and efficient manner. If you feel you are or have expedie

sexual misconduct or discrimination, the most important thing you can do is to get
help.

Who Should | Contact

If you think you have been a victim of sex or gender discrimination, or if you are
aware of its existence in any of our education programs or activities, or you have

12



any questions about the sexual or gender misconduct policy, you can get help from
any of e offices/individuals below:

Faculty or Staff: Contact thexecutive Director diuman Resource Officer, your
supevisoror Director, Safety & Training

Students: Contact the Dean of Student Affairs (Title IX Coordjnatm President
for Student Services, any Student Services Director, Counseling Staff, Athletic
Director, orDirector, Safety & Training

Visitors or Applicastfor employment: Contact the Executive Directdfwfan
Resourcsor Director, Safety & Traimg.

Cape Fear Community College also provides people an option of reporting a
concern online via MaxienPleasaeport any issues:
https://cm.maxient.com/reportingform.pCapeFearCC&layout id=§ou can
remain anonymous with this form of reporting as well.

Sexual/Gender Misconduct Plan and Plan Expectations

l. Plan Statement

aSYOSNR 2F GKS /LIS CSIFENI/2YYdzyAaile [ 2f¢
have the right to be free from sexual violence. All members of the campus

community are expected to conduct themselves in a manner that does not infringe
upon the rights of others<Cape Fear Community College believes in zero tolerance
regarding sexual or gendbased misconduct. When an allegation of misconduct is
ONRAAKIO G2 Fy FLLINRBLNAFGS FRYAYAAOGNT 2N
have violated this plan, serious stans will be imposed to reasonably ensure that

such actions are never repeated.

This plan has been developed to reaffirm these principles and to provide recourse
for those individuals whose rights have been violated. This plan is intended to
define conmunity expectations and to establish a mechanism for determining
when those expectations have been violated.

The college reserves the right to take whatever measures it deems necessary in
response to an allegation of sexual misconduct in order to prstedents' rights

and personal safety. Such measures include, but are not limited to; modification of
class schedule, interim suspension from campus pending a hearingpgrehlist

13
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investigation has or may yield evidence of criminal activayall forms of sexual
misconduct will be deemed to be equally serious offenses and the college reserves
the right to impose different sanctions, ranging from verbal warning tosgpu
depending on the severity of the offense. The college will consider the concerns
and rights of both the complainant and the person accused of sexual misconduct.
In campus hearings, legal terms like "guilt", "innocence", and "burden of proof* are
not applicable, but the College never assumes a student is in violation of college
policy. Campus hearings are conducted to take into account the totality of all
evidence availde, from all relevant sources, to ensure a fair prompt and impatrtial
hearing. All Title IX sexual misconduct violations are determined and based on the
GLINBLI2ZYRSNI YOS 2F SOARSYOS¢ aill yRINR®

II. Expectations with Respect to Physical Sexual Misconduct

The expectations of our community regarding sexual misconduct can be
summarized afllows: In order for individuals to engage in sexual activity of any
type with each other, there must be clear, knowing and voluntary consent prior to
and during sexual activity. Consent is sexual permission. Consent can be given by
word or action, but an-verbal consent is not as clear as talking about what you do
and do not want sexually. Consent to one form of sexual activity cannot be
automatically taken as consent to any other form of sexual activity. Stlence
without actions demonstrating permissiecannot be assumed to show consent.

Additionally, there is a difference between seduction and coercion. Coercing
someone into sexual activity is a violation of this plan in the same manner as
physically forcing someone into sex. Coercion happens whesose is pressured
unreasonably for sex.

Because alcohol or other drug use can place the capacity to consent in question,
sober sex is less likely to raise such questions. When alcohol or other drugs are
being used, a person will be considered unabbgve valid consent. They cannot
fully understand the details of a sexual interaction (“who, what, when, where, why,
and how") because they lack the capacity to reasonably understand the situation.
Individuals who consent to sex must be able to understdrad they are doing.

Under this plan, "No" always means "No" and "Yes" may not always mean "Yes".

14



Anything less than a clear, knowing and voluntary consent to any sexual activity is
equivalent to a "No".

Expectations with Respect to Consen&tehtionships

Romantic or sexual relationships between individuals in unequal positions (such as
teacher and student, supervisor and employee) may be less consensual than
perceived by the individual whose position confers power. The relationship also
maybe viewed in different ways by each of the parties, particularly in retrospect.
Furthermore, circumstances may change, and conduct that was previously
welcome may become unwelcome. Even when both parties have consented at the
outset to a romantic or sexumvolvement, this past consent may not remove
grounds for a later charge of a violation of applicable sections of the faculty/staff
handbooks.

Sexual ViolenceRisk Reduction Tips
Below is a list of suggestions to help avoid and reduce the risk of experiencing a
non-consensual sexual act:

If you have limits, make them known as early as possible.

Tell a sexual aggressor "NO" clearly and firmly.

Try to remove yourself from the péigal presence of a sexual aggressor.

Find someone nearby and ask for help.

Take affirmative responsibility for your alcohol intake/drug use and
acknowledge that alcohol/drugs lower your sexual inhibitions and may make
you vulnerable to someone who viearsimpaired person as a sexual
opportunity.

9 Take care of your friends and ask that they take care of you. A real friend will
challenge you if you are about to make a mistake. Respect them when they
do.

= =4 =4 -4 4

Definitions

SEXUAL MISCONDUCT
Sexual misconduatjcluding sexual assault, is defined as deliberate contact of a

sexual nature without the other person's consent. Sexual misconduct may vary in
its severity and consists of a range of behaviors or attempted behaviors that may

15



be grounds for student conduaction under college policy. These behaviors, all of
which constitute sexual misconduct include:

Nonconsensual sexual contact: Noonsensual sexual contact is any sexual

touching, with any object, by a man or a woman upon another person without

consent or making any person touch you or them in a sexual manner. It is defined

as engaging in any sexual contact other than intercourse with another person
gAOK2dzd GKIFG LISNER2YyQa O2y aSy-dondensirlk 2 NJ O2
sexual contact, includg any improper touching of intimate body parts. It also
includesthenorO2 yaSy adzr t NBY20Ff 2F | y2iKSNRa
the unwanted touching of intimate body parts including, but not limited to;

genitals, buttocks, groin, or breasts)oausing another to have indecent contact

with them.

Nonconsensual intercourse: N@onsensual intercourse is any sexual intercourse
(anal, oral or vaginal), with any object, by a man or woman upon another person
without consent. It is defined as engragin sexual intercourse (oral, anal or
GFrAAYIFT0 6AGK FYy20KSNI LISNE2Y 6AGK2dzd G K
Non-consensual intercourse may be accomplished by expressly or implicitly forcing
or coercing another person to have sexual intercougsenat his/her will,

including the use or threat of physical force, or any behavior that is designed to
intimidate and induce fear in another person. Nmmsensual intercourse can also
occur when another person is under the influence of alcohol or otlugsdis
undergoing physical or emotional trauma, is less than 17 years of age, or is
otherwise incapable of denying or giving consent (for example, when an individual
IS in an unconscious or sepunscious state).

Sexual Exploitation: Sexual exploitati@curs when a person takes ron
consensual or sexual advantage of another or his/her own advantage or benefit, or
to benefit or advantage anyone other than the one being exploited, and that
behavior does not otherwise constitute one of the other sexusdonduct
offenses. Examples of sexual exploitation include, but are not limited to:

1 prostituting another person;

1 nonconsensual video or audio taping of sexual activity;

1 going beyond the boundaries of consent (such as letting your friends hide in

the closet to watch you having consensual sex);
1 engaging in voyeurism;

16



1 knowingly transmitting an STD or HIV to another.

Sex Discrimination

Sex discrimination includes allrfts of sexual harassment, sexual misconduct, and
sexual violence by employees, students, or third parties against employees,
students, or others on campus. Sex discrimination also includes stalking, dating
violence and domestic violence. Students, collegel@yees, and third parties are
prohibited from harassing other students and/or employees whether or not the
incidents of harassment occur on the college campus and whether or not the
incidents occur during working hours.

Sexual and Gendé&ased Harassnm
Sexual harassment is unwanted sexual advances, requests for sexual favors, or
visual, verbal, or physical conduct of a sexual nature when: (1) submission to such
conduct is made either implicitly or explicitly, as a term or condition of an
A Y R A @émRldydnitbaacademic status; (2) submission to or rejection of such
conduct is used as a basis for employment or education decisions affecting the
individual; or (3) such conduct has the purpose or effect of unreasonably
AVOSNFSNAYI SNLXK 218 SEDN&R FPINDPa LENIF 2 NY | y O
intimidating, hostile, or offensive working, educational, or living environment.
While sexual harassment encompasses a wide range of conduct, some examples of
specificdly prohibited conduct include:
1 Promising, glectly or indirectly, a reward to an individual if the person
complies with a sexually oriented request.
1 Threatening, directly or indirectly, retaliation against an individual, if the
person refuses to comply with a sexually oriented request.
1 Denying, d@ectly or indirectly, an individual employment or education
related opportunity, if the individual refuses to comply with a sexually
oriented request.
1 Engaging in sexually suggestive conversation or physical contact or touching
another individual.
Dispaying pornographic or sexually oriented materials.
Engaging in indecent exposure.
Making sexual or romantic advances toward an individual and persisting
RSaLIAGS (GKS AYRAQGARdzZ f Qa NB2SOGA2y 2
1 Physical conduct such as assault, touchingloaking normal movement.

= =4 =4
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1 Retaliation for making harassment reports or threatening to report
harassment.

Genderbased harassment is also prohibited. It includes, but is not limited to; acts
of verbal, nonverbal, or physical aggression, intimidationpstility based on sex
or sex stereotyping, even if those acts do not involve conduct of a sexual nature.

Sexual harassment can involve males or females being harassed by members of
either sex. Although sexual harassment sometimes involves a persareates g
position of authority as the harasser, individuals in positions of lesser or equal
authority also can be found responsible for engaging in prohibited harassment.
Sexual harassment can be physical and/or psychological in nature. An aggregation
of a ®ries of incidents can constitute sexual harassment even if one of the
incidents considered separately would not rise to the level of harassment.

Coercion

Coercing someone into sexual activity violates this policy as much as physically
forcing someonenito sex. Coercion exists when a sexual initiator engages in

sexually pressuring and/or oppressive behavior that violates the norms of the
community and that application of pressure or oppression causes another

individual to engage in unwanted sexual betwa\Coercion may be differentiated

from seduction by the repetition of the coercive activity beyond what is

reasonable, the degree of pressure applied, environmental factors such as isolation
YR GKS AYAGAFG2ND& (y2¢6f SRAS GKIFG (GKS

Consent
Effective consent is the basis of the analysis applied to unwelcome sexual contact.
Lack of consent is the critical factor in any incident of sexual misconduct and sexual
violence.
1 Consentis informed, freely and actively given, and reqcliees
communication between all persons involved in the sexual encounter
1 Consent is active, not passive. Consent can be communicated verbally or by
actions. But in whatever way consent is communicated, it must be mutually
understandable. Silence, in aotitself, camot be interpreted as consent.
1 Itis the responsibility of the initiator of sexual contact to make sure they
understand fully what the person with whom they are involved wants and
does not want sexually.
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1 Consent to one form of sexual aaly does not imply consent tdleer
forms of sexual activity.

1 Previous relationships or consent does not imply consent to future sexual
acts.

9 Consent cannot be procured by use of physical force, compelling threats,
intimidating behavior, or coerciono€rcion is unreasonable pressure for
sexual activity. Coercive behavior differs from seductive behavior based on
the type of pressure someone uses to get consent from another.

1 Incapacitation is a state where one cannot make a rational, reasonable
decisionbecause they lack the ability to understand who, what, when,
where, why and he of their sexual interaction.

1 Effective consent cannot be given by minors, mentally disabled individuals or
persons incapacitated asresult of drugs or alcohol.

9 Use of atohol or other drugs will never function to excuse behavior that
violates this policy. When alcohol or other drugs are being used, someone
will be considered unable to give valid consent if they cannot appreciate
who, what, when where, why and how of awssxnteraction. Individuals
who consent to sex must be able to understand what they are doing.

1 If you have sexual activity with someone you know to be, or should know to
be, mentally or physically incapacitated (by alcohol or other drug use,
unconsciousess or blackout), you are in violation of this policy.

1 This policy also covers someone whose incapacity results from mental
disability, sleep, involuntary physical restraint, or from the taking of a so
Ol f f SRY a¢BRE I &NHZA D t 2 & a ButiegnbfayyditheseS | Y R
substances, including Rohypnol, Ketamine, GHB, Burundanga, etc., is
prohibited and administering one of these drugs to another person for the
purpose of inducing incapacity is a violation of this pddoye information
on these drugs can be foundldtp://www.911rape.org/

If you find yourself in the position of being the initiator of sexual behavior, you owe
sexual respect to your potential partner. These suggestions may help you to
reduce your risk for being accused of sexual misconduct:

f5h bhe¢ a!yY9 ! {{!atc¢Lhb{ l062dzi O2yasSy

availability, about whether they are attracted to you, about how far you can
go or about whether they are physically orntadly able taconsent to you.
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9 Clearly communicate your intentions to your sexual partner and give them a
chance to clearlyetate their intentions to you.

1 Understand that consent to some forms of sexual behavior does not
necessarily imply the consent tther formsof sexual behavior.

1 Mixed messages from your partner should be a clear indication that you
should step back, defuse the sexual tension, and communicate better.
Pehaps you are misreading them.

952 y20 0(F1S FIROFry(dlFr3S 2F Hauyné2ySQa

state, evenf they did it to themselves.

Realize that your potential partner could bermtated by, or fearful of you.

Silence and passivity cannot be interpreted by you as an indication of

consent. Read your partner carefully, paying atento verbal and non

verbal communication.

P
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Retaliation

The college strictly prohibits retaliation against any person for reporting, testifying,
assisting or participating, in any manner, in any investigation or proceeding
involving allegations of discrimination or harassment. Any person who violates this
policy will be subject to discipline, up to and including termination if they are an
employee, and/or expulsion if they are a student.

Retaliation is any action by any person that is perceived as: intimidating, hostile,
harassing, a form of retribution, oolence that occurs in connection to the
making and followp of the report.

Dating Violence

¢KS GSNY aRIFIGAY3I @OA2fSyO0Sé YSlIya @OAaAz2fSy
has been in a social relationship of romantic or intimate nature with the

complainat; and (b) where the existence of such a relationship shall be

determined based on a consideration of the following: the length of relationship,

the type of relationship and the frequency of interaction between the persons

involved in the relationship.

Domestic Violence

¢tKS GSNY GR2YS&AGAO GOA2f SyO0S¢ AyOfdzRSa 7
by the current or former spouse of the complainant, by a person whom the

complainant has a child with, by a person who is cohabitating with or has
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cohabitated vith the victim as a spouse, by a person similarly situated to a spouse

of the complainant under the domestic or family violence laws of the jurisdiction
receiving grant monies, or by any other person against an adult or youth victim

who is protected fromK S LISNAR 2y Qa | O0&a dzyRSNJ 0KS R?2
laws of the jurisdiction.

Stalking

¢KS GSNY dqaidlftilAy3é YSIya Sy3ar3aiay3a Ay |
person that would cause a reasonable person to fear for his or her safety or the

safety of others; or suffer substantial emotional distress.

Sexual Harassment

Discriminatory personal conduct, including sexual harassment toward any member
of the College, is a violation of both State and Federal law and college policy and
cannot be toleated in the College community.

All members of this college community are expected and instructed to conduct
themselves in such a way as to contribute to an atmosphere free of sexual
harassment. Sexual harassment of any employee or student by any other
employee or student is a violation of the policy of this college and will not be
tolerated.

Requests for sexual favors and other unwelcome verbal or physical conduct of a
sexual nature by any employee or student ciutgls sexual harassment when:

1 Submission to such conduct is made either explicitly or implicitly a term or
O2YRAUAZ2Y 27F |y Aafddédmid briRtdderit Sadus, SrY LX 2 8 Y
9 Submission to or rejection of such conduct by an individual is used as the
basis for employment decisioalfecting that individual, or
 9zO0K O2y RdzOG KIF a GKS LJzN1}22&asS 2NJ STFFSC
performance or creating an intimidating, hostile, or offensive environment
in the workplace or the classroom.

Any student who believes that he or dies been subjected to sexual harassment
in violation of this policy should make a confidential complaint to one of the
Student Services counselors. If this is not feasible, the student may take the
complaint to the Vice President for Student Services.
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Drug and Alcohol Policy

1. Cape Fear Community College does not differentiate among unlawful users,
sellers, or pushers of drugs or alcohol. Any employee or student who unlawfully
uses, possesses, sells, gives, or in any way transfers alcoholic beweaages
controlled substance is subject to disciplinary proceedings by the College, and
referred for prosecution.

2. The term controlled substance means any drug listed in CFR part 1308 and other
federal regulations, as well as those listed in Article &t€h90 of North Carolina
General Statutes. Generally, these are drugs which have a high potential for abuse
such as: Marijuana, Cocaine, PCP, Heroin, and Crack among others. They also
include legal drugs that are not prescribed by a licensed physib&terin

alcoholic beverage includes beer, wine, whiskey and any other beverage listed in
Chapter 188 of the General Statutes of North Carolina. Persons within the College
community are responsible for knowing about and complying with the Cape Fear
Communiy College Drug/Alcohol Policy.

3. Any employee or student who is convicted of violating any criminal drug or
alcoholic beverage statute while in the workplace, on College premises, or as part
of any College sponsored activity, will be subject to disaiplaction by the

College up to and including termination or expulsion, and referred for prosecution.
Specifically, any such person convicted of a felony, or a misdemeanor which results
in an active prison sentence will, if a student, be expelled, oeifingtoyee, be
terminated from employment (subject to existing disciplinary policies applicable to
state or federal law which may apply to employees). Other misdemeanors or
convictions will be evaluated on a cdsecase basis and the specific penalties may
range from written warnings with probationary status to enrollment expulsions

and employment discharges. The College may also require the employee or
student to successfully complete a drug abuse treatment program as a
precondition for continued employmenor enrollment. Persons charged with

illegal drug/alcohol involvement may be suspended pending any legal proceedings
if, it is determined by the President, or his designee, that the persons continued
presence within the College would pose a serious antkoirate danger to the

health or welfare of other persons within the College.
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4. Each employee or student is required to inform the Personnel Director or the
Vice President for Student Services, respectively, in writing within five (5) days
after a convition of any criminal drug or alcoholic beverage control statute where
such violations occurred in the College workplace, on College premises, or as part
of any College sponsored activity. A conviction means a plea or a finding of guilt
(including a plea afolo contendere) and the imposition of a sentence by a judge

or jury in any federal or state court.

5. College Administrators have the right to contact parents of any student under
the age of 21 that has violated a Federal, State, or local law, aularor policy of
the institution, governing the use or possession of alcohol or a controlled
substance.

For those students or employees receiving or working under a federal grant, the
College must notify the United States governmental agency from whrama

was made within ten (10) days of receipt of such notice from the grant employee,
or otherwise after receiving actual notice of a criminal drug conviction.

Appropriate disciplinary action will be taken by the College within 30 calendar days
from thereceipt of such notice. The law requires that all employees abide by this
policy as a condition for continued employment on any federal grant.

Legal Consequences

The illegal use of drugs and alcohol constitutes a serious crime under federal, state
and bcal laws. Convictions may result in imprisonment, fines and/or mandatory
community service. A drug conviction can disqualify a student for federal student
aid. A record of a felony conviction may prevent a person from entering a chosen
career. North Carwla law makes it illegal to manufacture, to sell or deliver, to
possess with intent to sell or deliver, or to traffic controlled substances.

Under North Carolina law, the minimum age to purchase, possess, or consume any
alcoholic beverage is 21 years @dansumption of liquor or fortified wine by

anyone 18 years old and younger is a Class 1 misdemeanor. Thasd 20year

olds who drink beer or wine will be charged with a Class 3 misdemeanor. A person
convicted for the first time of selling or provigialcohol to someone under 21 will
receive a minimum sentence of a $250 fine and 25 hours of community service.

For a second or subsequent offense within four years, the penalty is no less than a
$500 fine and 150 hours of community service. A personatedwof aiding and
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abetting the sale or provision of alcohol to someone under 21 for a second or
subsequent offense within four years, the sentence is no less than a $1000 fine
and 150 hours of community service. A driver may not consume any alcoholic
bevaages while driving. Driving after drinking with an alcohol concentration of .08
means a person is driving while impaired. No person may transport in the

LI 8aSY3ISNI I NBF ALANRGdz2dza f Aljd2NER AY
unopened original cdainer. Violations may result in imprisonment, fine,
mandatory community service and/or loss of driving privileges. Therefera;, 19
20-yearolds who are convicted of an alcohol violation may have a criminal history
that would affect professional organiimas, and employers could use such a

record to reject an applicant.

Federal Penalties and Sanctions for lllegal Possession of a Controlled Substance
1 21 U.S.C. 844(alst conviction: Up to 1 year imprisonment and fined at
least $1000 but not more than $100,000, or both. After 1 prior drug
conviction: At least 15 days in prison, not to exceed 2 years and fined at
least $2,500 but not more than $250,0@0 both. After 2 or more prior
drug convictions: At least 90 days in prison, not to exceed 3 years and fined
at least $5,000 but not more than $250,000, or both.

1 21 U.S.C. 853 (a)(2) and 881 (a)(7) Forfeiture of personal and real property
used to possss or to facilitate possession of a controlled substance if that
offense is punishable by more than 1 year imprisonment. (See special
sentencing provisions re: crack)

1 21 U.S.C. 881(a)(4) Forfeiture of vehicles, boats, aircraft or any other
conveyance used to transport or conceal a controlled substance.

1 21 U.S.C. 844& 862Civil fine of up to $10,000.

1 21 U.S.C. 853a Denial of Federal benefits may apply, suckhest stans,
grants, contracts, and professional and commercial licenses.

1 18 U.S.C. 922(g) Ineligible to receiveasmspss firearm.

1 Miscellaneous: Revocation of certain Federal licenses and benefits, e.g. pilot
licenses, public housing tenancy, eate vested within the authorities of
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individual Federal agencies. Note: These are only Federal penalties and
sanctions. Additional State penalties and sanctions may apply.

Health Risks

No illicit drug is free of health risks. Most carry the dangeryafhadogical or

physical addiction. All cause distortion of brain functioning and can alter thinking,
perception, and memory, as well as, affect behavior. The use of intravenous drugs
also presents the risk of infection with potentially deadly diseaseN&§

develop as result of damage to the respiratory, circulatory, and other body
systems). Every illicit drug has the potential to result in dedtgther from the
02ReéQa 26y NBIFIOGA2Y (2 GKS | 6dzaS 2F RNX
who are impaed. Although alcohol is not an illegal substance when consumed by
adults over the age of 21, it presents many of the same health risks as illicit drugs.
Alcohol consumption causes a humber of marked changes in behavior. Even low
doses significantly impahe judgment and coordination required to drive a car

safely, increasing the likelihood that the driver will be involved in an accident. Low
to moderate doses of alcohol also increases the incidence of a variety of aggressive
acts, including spouse anlild abuse. Moderate to high doses of alcohol cause
YFENJ SR AYLIANNSYGa Ay KAIKSNI YSYydlt 7Fdzy
to learn and remember information. Very high doses cause respiratory depression
and death. If combined with other depsasits of the central nervous system,

much lower doses of alcohol will produce the effects just described. Repeated use
of alcohol can lead to dependence. Sudden cessation of alcohol intake is likely to
produce withdrawal symptoms, including severe anxiegynors, hallucinations,

and convulsions. Alcohol withdrawal can be life threatening.-levny

consumption of large quantities of alcohol, particularly when combined with poor
nutrition, can also lead to permanent damage to vital organs such as theubdain

the liver. Mothers who drink alcohol during pregnancy may give birth to infants

with fetal alcohol syndrome. These infants have irreversible physical abnormalities
and mental retardation. In addition, research indicates that children of alcoholic
parents are at greater risk than other youngsters of becoming alcoholics.

Available Resources

Many public and private resources are available for those needing assistance with
drug or alcohol issues. In New Hanover County, call (915381 In Brunswick
County, call (910) 258485. In Pender County, call (910)-Z396.
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Another resource is the Alcohol/Drug Council of NC Information and Referral
Service: (800) 688232. This is a drug abuse information and treatment referral

line where individuals can g@formation and referrals to appropriate treatment
facilities.

Counseling and Rehabilitation Services to Prevent Substance Abuse

Students, faculty, and staff may seek assistance with an alcohol eethtegl
problemsthrough Cape Fear Community College. A listing of available services and
referrals will be provided in th@ounseahg Office of Student Services
http://cfcc.edu/counseling/

A copy of this policy is distribut@nnually to students and employees.
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Wilmington/Downtown Campus: 411 N. Front Street, Wilmington, NC 28401

North Campus: 4500 Blue Clay Road, Castle Hayne, NC 28429
Alston W. Burke/Surf City Center: 621 NC Highl&yEast, Hampstead, NC 28443*
Burgaw Center: 100 E. Industrial Drive, Burgaw, NC 28425

* Do not use Google Maps to find the Alston W. Burke/Surf City C&mtedirections, please visit
https:/cfcc.edumapsdirections
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North Campus Map
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Downtown Campus 2017 2018 2019
Murder/Nonnegligent 0 0 0
manslaughter

Manslaughter by 0 0 0
Negligence

Rape 1 0 0
Fondling 0 0 0
Incest 0 0 0
Statutory rape 0 0 0
Robbery 0 2 0
Aggravated assault 0 0 0
Burglary 0 0 0
Motor vehicle theft 0 0 0
Arson 0 0 0
Downtown Campus 2017 2018 2019
Domestic violence 0 0 0
Dating violence 0 0 2
Stalking 2 0 0
Downtown Campus 2017 2018 2019
Weapons: carrying, 0 0 0
possessing, etc.

Drug abuse violations 0 1 0
Liquor law violations 0 0 0
Downtown Campus 2017 2018 2019
Weapons: carrying, 2 0 1
possessing, etc.

Drug abuse violations 1 0 0
Liquor law violations 0 0 0
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Hate Crimeg Downtown Campus

1 For 2017, there were no reported Hate Crimes.
1 For 2018, there were no reported Hate Crimes.
1 For 2019, there were no reported Hate Crimes.

Unfounded Crimes Downtown Campus

M For 2017, no crimes were unfounded.
i For 2018, no crimes were unfounded.
9 For 2019, no crimes were unfounded.
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North Campus 2017 2018 2019
Murder/Nonnegligent 0 0 0
manslaughter

Manslaughter by 0 0 0
Negligence

Rape 0 0 0
Fondling 0 0 0
Incest 0 0 0
Statutory rape 0 0 0
Robbery 0 1 0
Aggravated assault 0 0 0
Burglary 0 0 0
Motor vehicle theft 0 0 0
Arson 0 0 0
North Campus 2017 2018 2019
Domestic violence 0 0 0
Dating violence 0 0 1
Stalking 0 0 1
North Campus 2017 2018 2019
Weapons: carrying, 0 0 0
possessing, etc.

Drug abuse violations 0 0 0
Liquor law violations 0 0 0
North Campus 2017 2018 2019
Weapons: carrying, 0 0 0
possessing, etc.

Drug abuse violations 0 0 0
Liquor law violations 0 0 0
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Hate Crimeg North Campus

1 For 2017, there were no reported Hate Crimes.
1 For 2018, there were no reported Hate Crimes.
1 For 2019, there were no reported Hate Crimes.

Unfounded Crimes North Campus

9 For 2017, no crimes were unfounded.
i For 2018, no crimes were unfounded.
M For 2019, no crimes were unfounded.
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Burgaw Center 2017 2018 2019
Murder/Nonnegligent 0 0 0
manslaughter

Manslaughter by 0 0 0
Negligence

Rape 0 0 0
Fondling 0 0 0
Incest 0 0 0
Statutory rape 0 0 0
Robbery 0 0 0
Aggravated assault 0 0 0
Burglary 0 0 0
Motor vehicle theft 0 0 0
Arson 0 0 0
Burgaw Center 2017 2018 2019
Domestic violence 0 0 0
Dating violence 0 0 0
Stalking 0 0 0
Burgaw Center 2017 2018 2019
Weapons: carrying, 0 0 0
possessing, etc.

Drug abuse violations 0 1 0
Liquor law violations 0 0 0
Burgaw Center 2017 2018 2019
Weapons: carrying, 0 0 0
possessing, etc.

Drugabuse violations 0 0 0
Liquor law violations 0 0 0
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Hate Crimeg Burgaw Center

1 For 2017, there were no reported Hate Crimes.
1 For 2018, there were no reported Hate Crimes.
1 For 2019, there were no reported Hate Crimes.

Unfounded Crimes Burgaw Center

M For 2017, no crimes were unfounded.
i For 2018, no crimes were unfounded.
9 For 2019, no crimes were unfounded.
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Alston W. Burke Cente 2017 2018 2019
Murder/Nonnegligent 0 0 0
manslaughter

Manslaughter by 0 0 0
Negligence

Rape 0 0 0
Fondling 0 0 0
Incest 0 0 0
Statutory rape 0 0 0
Robbery 0 0 0
Aggravated assault 0 0 0
Burglary 0 0 0
Motor vehicle theft 0 0 0
Arson 0 0 0
Alston W. Burk€enter 2017 2018 2019
Domestic violence 0 0 0
Dating violence 0 0 0
Stalking 0 0 0
Alston W. Burke Cente 2017 2018 2019
Weapons: carrying, 0 0 0
possessing, etc.

Drug abuse violations 0 0 0
Liquor lawviolations 0 0 0
Alston W. Burke Cente 2017 2018 2019
Weapons: carrying, 0 0 0
possessing, etc.

Drug abuse violations 0 0 0
Liquor law violations 0 0 0
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Hate Crimesg Alston W. Burke Center

1 For2017, there were no reported Hate Crimes.

1 For 2018, there were no reported Hate Crimes.
1 For 2019, there were no reported Hate Crimes.

Unfounded Crimes Alston W. Burke Center

M For 2017, no crimes were unfounded.
i For 2018, no crimes were unfounded.
I For2019, no crimes were unfounded.
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